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We want to make it easy for you to contact HR to advocate for Parentaly’s programming!

Explain how parental leave support is good for both employees and the business by using this template for an email to your leadership team.

You should contact influential HR executives like the CHRO, Chief People Officer, Head of HR or other senior leaders.

Before sending these emails, simply tweak/add personal language in the highlighted sections - and feel free to copy rich@parentaly.com who can follow up directly.

And if you need help identifying the right person, reach out to us and we can help make a few suggestions!

*Note: If you hear back from your HR team, please forward it to us! We’d love to see their responses (good and bad) to better understand their stance on parental leave support.
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Hi {Name},

Reaching out because I just discovered a company called Parentaly. Have you heard of them? 

They help employees (and their managers) plan for parental leave so the business stays on track while folks are out and new parents are able to return to work with confidence. 

Our leave policy is absolutely amazing and one of the main reasons I joined NAME OF COMPANY, but I'm curious how we address the work impact of being team members down?

I bring this up because Insert 1-2 sentences on what makes you passionate about parental leave support (e.g., Did you have a difficult experience? Was it hard for the team covering your work or your manager? Did you cover for someone and experience team burnout / disruption to business? Saw a friend/colleague who really struggled in their careers?)


As I looked more into this topic, I found that career and business disruption related to parental leave is actually quite common:
· 73% of new mothers consider quitting after their parental leave
· 36% quit within 18 months of their return (only 4% stay home to take care of their children, 96% take new jobs with new companies) 
· 52% of parental leaves lead to coverage-team burnout 

Is an offering like Parentaly something you’d consider evaluating if I make an intro?

Sharing more info about how they approach parental leave support below. Eager to get your feedback either way.

Thanks!
Name

Some context on Parentaly:
· Problem they solve: Parental leave policies often "backfire" - they're introduced as a way to better recruit and retain employees, and yet research shows these policies result in business disruption, career regression, manager frustration and team burnout (see HBR & FC)
· How they help: Via a combination of coaching, training and workshops we help employees (and their managers) build strong coverage plans, transition work effectively, navigate complicated career conversations and re-onboard efficiently 
· Results: Program participants are 2.5x more likely to be promoted after leave and 88% are more likely to stay with the company longer - 99% of managers report stronger team performance during their direct report’s leave 
· Partners: Hershey, Autodesk, Zoom, PwC, Morgan Stanley and others
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